JOB OPPORTUNITY BULLETIN

Harrison County affords equal job opportunity to all individuals, regardless
of race, color, religion, sex, age or national origin.

Today's Date: August 26, 2026

Date Listing Will Close: ~ September 2, 2026 - 5:00 p.m.

The following department has a vacancy for qualified employees in the following position:

Class Specification: County Patrol Officer

Location / Department:  County Patrol / Safety Officer

Salary: Certified Law Enforcement: $56,000 annually
Non-Certified: $42,000-$45,000 annually

Position Summary: See Attached Job Description
Job Duties and Responsibilities: See Attached Job Description

Qualifications / Experience: See Attached Job Description

E.O.E. and A.D.A.

HARRISON COUNTY PERSONNEL/HUMAN RESOURCES

1801 - 237 Avenue, Second Floor, North Hall, Gulfport Courthouse
Phone: (228) 865-4194 Fax: (228)865-4162

www.co.harrison.ms.us

APPLICATIONS MUST BE RECEIVED BY 5:00 P.M.



HARRISON COUNTY, MISSISSIPPI

JOB DESCRIPTION
JOB TITLE: County Patrol Officer
DEPARTMENT: County Patrol / Safety FLSA STATUS: Non-Exempt

Officer
REPORTS TO: POSITION CODE: 775

Board of Supervisors

This job description should not be interpreted as all-inclusive. It is intended to identify the essential functions and minimum qualifications of this
Jjob. The incumbent(s) may be required 1o perform job-related responsibilities and tasks other than those stated in this job description. Nothing in
this job description restricts management's right to assign or reassign job related responsibilities and tasks to this job at any time. Certain functions
are understood to be essential: these include, but are not limited to, attendance, getting along with others, working a full shift, and dealing with
and working under stress. Any essential function of this class will be evaluated as necessary should an incumbent/applicant be unable to perform
the essential function or requirement due to a disability as defined by the Americans with Disabilities Act (ADA), reasonable accommodation for

the specific disability will be made for the incumbent/applicant when possible.

JOB OBJECTIVE: This position exercises responsibilities for the enforcement of State and Local
laws relating to public safety and welfare as well as exercises independent judgment in dealing
with dangerous or unusual situations, exercising safety practices and procedures.

ESSENTIAL JOB FUNCTIONS:

1. Patrols are assigned a district in a patrol car for the purpose of observing the area for
possible criminal activity or other conditions that could endanger public safety,
investigating complaints, and enforcing laws; maintains high visibility.

2. Investigates and reports accidents, dangerous or defective streets, sidewalks, traffic lights,
or other hazardous conditions.

3. Investigates crimes, interviews witnesses, complainants, and victims; gathers physical
evidence and preserves for court; conducts follow up investigations as needed.

4. Enforces all felony and misdemeanor laws.

5. Apprehends, arrests and detains criminal suspects and law violators when necessary;
Follows proper procedures when making arrests.

6. Serves warrants, summonses, subpoenas, civil and other official papers.
7. Serves as witness in court and provides evidence in court as required.

8. Responds to emergency calls, such as robberies, burglaries, kidnappings, assaults and
murders; and practices safety procedures in answering and responding to calls.

9. Checks residential and commercial property for security as requested; checks on Senior



Citizens as requested.
10. Assists motorists in various situations as needed.

11. Contacts complainants and/or victims of crimes within a reasonable length of time; keeps
complainants or victims informed of progress of investigations.

SECONDARY DUTIES AND RESPONSIBILITIES:

e Other related duties as required
SUPERVISORY RESPONSIBILITIES: None
REQUIRED KNOWLEDGE, SKILLS, AND ABILITIES:
« Knowledge of legal/law terminology.
« Knowledge in various types of communication.
» Knowledge of Harrison County ordinances and laws.
« Computer skills including but not limited to Word and Excel.

«  Ability to read and interpret federal and state laws pertaining to safety and environment

issues.

»  Ability to develop long-range safety plans.

«  Ability to audit work sites to determine unsafe working conditions and equipment.
»  Ability to work under adverse conditions.

« Ability to communicate effectively with all levels of employees

EDUCATION AND EXPERIENCE REQUIRED:

* High School Diploma
« Two (2) years of work experience in Law Enforcement or related field.

« Any equivalent combination of education and experience

ADDITIONAL REQUIREMENTS:
+  Must possess a valid Mississippi Driver's License before employment and maintain

licensure for duration of employment in this position.

SALARY RANGE NON-CERTIFIED LAW ENFORCEMENT: $42,000 - $45,000 annually

SALARY RANGE CERTIFIED LAW ENFORCEMENT: $56,000 annually



PHYSICAL REQUIREMENTS:

The physical activities marked below are representative of those that will be required onaregular basis lo.successfully
pelform the essential Junctions of this Job. Reasonable accommodations may be made (o enable individuals with

disabilities 1o perform the essential functions.

YES NO

Work involves lifting, pushing, pulling or carrying 40 pounds or more X
Work involves the operation of earth-moving equipment or commercial motor

vehicles |
Work involves the operation of non-commercial motor vehicles X ]
Work involves the oOperation of tools such as axes, shovels, sling blades, etc.

Work involves the operation of motorized equipment such as chain s vs, power saps,
Jackhammers, lown mowers, tractor
Work involves climbing or running
Work involves Stooping, bending, nwisting, or reaching out in unusual positions
Works above ground or Sfoor level, such as on stools or ladders

Works in a relatively high average lemperature over g long period of time

Work involves considerable Pphysical exertion of the whole body over q long period
of time

Work requires near vision (20 inches or less)
Work requires distance vision (20 feet or more)
Work involves the detection of color differences
Work involves determination of the correct location of a sound, such as Jootsteps

Work involves hearing and understanding conversation or sounds

<

e

|| = x| x

SIS

WORK ENVIRONMEN T:

The environmental conditions marked below are common to this job:

YES

Outdoor Weather C onditions

Wet, Humid C onditions {non-weafher)
Work Near Moving Mechanical Parts
Work in High, Precarious Places
Fumes or Dust

Toxic or Caustic Chemicals

Extreme Heat (non-weather over 90° F)
Low Noise (e.g., business office)
Moderate Noise (e. & light motorized equipment such as lawn mos vers)
Loud Noise (e.g, Jackhammer, heavy motorized equipment) X ]

*This is an acknowledgement that I have read and understand this Job description:

[gnature: Dare:




